
28   LOS ANGELES BUSINESS JOURNAL – BRANDED CONTENT    AUGUST 10, 2026

The Best Medium Companies to Work For in Los Angeles (50 to 249 US employees)The Best Medium Companies to Work For in Los Angeles 

BAMKO

BAMKO is a high-energy community where a 
people-�rst philosophy drives every decision. 

The company’s C-suite doesn’t hide behind 
closed doors, and the team expects its newest 
hires to challenge the status quo from day one. 
BAMKO leadership believes the best work hap-
pens when people aren’t burnt out. That’s why 
the company leans into a remote work model, 
offer unlimited PTO, and is shut down early for 
Summer Fridays. 

BAMKO doesn’t just make space for work-
life balance, it insists on it. The company 
invests in the person, not just the role. If an 
individual’s passions shift, BAMKO helps them 
move internally to �nd a spot where they’ll 
thrive. At BAMKO, leadership has built a cul-
ture where it’s safe to take big risks, learn from 
the mistakes, and celebrate the wins together. 
The company likes to stats that, “We’re not just 
hitting targets  we’re building a place where 
people actually want to show up.”

To promote work-life balance during the 
warmer months, BAMKO offers ‘Summer Fri-
days,’ an early end-of-day every other Friday 
throughout the summer season. BAMKO also 
supports employee-led communities that fos-
ter connection beyond daily tasks, including 
its ‘Women in Business’ professional group, a 
monthly book club, and wellness initiatives 
designed to support shared interests.
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BNBUILDERS, INC.

BNBUILDERS not only builds structures for 
clients – it also builds its team with talented, 

collaborative employees who share a strong 
cultural foundation. BNBuilders is a great place 
to work because leadership recognizes that its 
employees are its best asset and does its best to 
care for them. 

BNBuilders strives to create an environ-
ment that is inclusive of everyone and where 
all employees have an equal voice, no matter 
their title. BNBuilders remains actively engaged 
in community giving to create positive change 
and demonstrate the compassion it has for its 
employees and those working alongside one 
another. The company’s employees are empow-
ered to push the boundaries of innovation, and 
BNBuilders aims to provide all the tools needed 
to make their jobs easier. The company actively 
invests in a training and development program 
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VENSTAR

FOUNDED in 1992 by president and CEO 
Steve Dushane, Venstar began with the 

adage, “the harder we work, the luckier we get.” 
An innovative thermostat and energy manage-
ment system manufacturer, Venstar was built 
on the Golden Rule and Lithuanian immigrant 
values of ethics and good deeds. 

A pioneer in the energy management mar-
ket, Venstar’s decades of success are credited to 
its team members — or “rock stars,” as labeled 
by Dushane. Its employees are the center of 
its thriving culture, which operates on loyalty 
and mutual respect, as evidenced by Venstar’s 
exceptional record of employee retention for 
nearly 35 years. Today, Venstar’s unwavering 
commitment to team building continues to 
fuel its productivity, industry-leading products, 
growth and achievements as well as the employ-
ee comradery known as the “Venstar family.” 
With both intrinsic and external team rewards, 
Venstar constantly �nds new ways to be a great 
place to work.

Perks that employees love include Disn-
eyland trips for employees and their families, 
including admission for three days, meals, lodg-
ing and other incidentals. Special events and 
team-building activities, such as an evening at 
the Magic Castle private magicians club as well 
as a VIP dinner on the Queen Mary with pri-
vate concert by Don Felder from the Eagles, are 
other examples.

4. AUTOMUS CONSULTING, INC.
At Automus, the success is driven by its peo-

ple, and they have built a culture centered on 
trust, �exibility and growth. The company hires 
exceptional talent and empowers employees to 
do their best work without micromanagement, 
supported by strong leadership, mentorship, and 
clear direction. What sets Automus apart is the 
opportunity to work at the forefront of innova-
tion through its FAiS (AI Services) offerings. 
Employees gain hands-on experience helping 
clients adopt and scale AI solutions within 
Oracle Cloud, building valuable, future-focused 
skills. The company’s fully remote model, �exi-
ble schedules, and unlimited PTO support true 
work-life balance.

5. BALACIANO GROUP
Balaciano Group is a people-�rst organiza-
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so that employees may continue to grow and 
develop their skills.

Each quarter, BNBuilders coordinates all-
hands company meetings in each of its of�ces. 
In addition to providing updates on the compa-
ny’s performance, food, drink and activities such 
as shuf�eboard tournaments are also provided. 
Each year, the regional of�ces host a themed 
party for employees and clients. Themes include 
Cinco De Mayo, St. Patrick’s Day, and Okto-
berfest.

tion grounded in meaningful work and lasting 
impact. The company develops, builds and 
manages apartment communities with a com-
munity-centric, resident-focused approach that 
improves neighborhoods – creating communi-
ties the residents are proud to call home. This 
purpose-driven work is a key reason employees 
are proud of what they do each day. The culture 
is welcoming and collaborative, with recog-
nition built into daily life through birthdays, 
work anniversaries, team events, and company 
gatherings that bring people together. The com-
pany emphasizes employee well-being through 
wellness programs and thoughtful workplace 
amenities that support both physical and mental 
health. 

6. MICHELMAN ROBINSON
Employees like working for Michelman 

Robinson for many reasons. Among the many 
examples are the monthly ‘Treat Yourself’ cart, 
a theme selected, sponsored by, and pushed 
around the of�ce by a different partner and 
associate collab-team. The team also enjoys the 
annual holiday parties and the quarterly ‘Come 
On Down’ series of fun game show inspired 
of�ce-wide competitions (Minute to Win It, 
Pictionary, Price is Right, etc.) with prizes. Also 
appreciated are the �rm-wide email announce-
ments for client wins, highlighting the involved 
team, and the email announcements for internal 
promotions.

7. MORLEY BUILDERS
Morley’s commitment to excellence and 

people-�rst attitude set it apart. Morley has 
built many of the most recognizable buildings in 
Southern California during its 79-year history 
and is nationally ranked among ENR’s Top 400 
Contractors. Morley’s culture encourages an 
entrepreneurial spirit. Morley is 100% employ-
ee-owned and this ownership creates a passion 
to be excellent in all that the company does. 
Morley continues to build an inclusive culture 
that fuels its innovation and connects it to 
client partners and the communities it serves. 
Outside of work, the team enjoys a variety of 
company and family activities.

8. LUMICITY LLC
At Lumicity, the team is dedicated to turn-

ing its clients into partners through providing 
world-class talent solutions within emerging 
technologies across the US. Employees are driv-
en by their commitment to deliver pro�cient 
and talented experts who perfectly meet clients’ 
requirements. Here Lumicity believes that 
teamwork fuels creativity, and competition fuels 
a strong performance. Achievements never go 
unnoticed, and employees are rewarded through 
monthly incentives to highlight and celebrate 
their wins. With clear pathways for growth and 
promotion, every team member has the oppor-
tunity to build a long-term career with Lumicity. 

9. NOURMAND & ASSOCIATES
Nourmand & Associates is no stranger to 

the Best Companies to Work list – having 
appeared now for the eighth year in a row. 
Since 1976, Nourmand & Associates has been a 
standard-bearer for Los Angeles residential real 
estate. As one of the city’s only family-owned 
brokerages, the �rm prides itself on its estab-
lished and respected brand. Family forms the 
heart of Nourmand’s success, and the team 
treats its clients like family as well. Employees 
are proud of Nourmand & Associates’ legacy, 

and collectively look forward to exceeding their 
clients’ expectations for years to come.

10. D.LAW
Perhaps D.Law’s best measure of its employee 

happiness is its turnover rate. The �rm has little 
to no turnover and prides themselves in promot-
ing an employee-centric culture that’s condu-
cive to good work. D.Law does this by having 
best-in-class employee bene�ts, clear career path 
roadmaps, and various employee and cultural 
programs promoting togetherness and work-life 
balance. Competitive pay, career advancement 
opportunities, architectural space, work-life 
balance, and a fun and employee-centric culture 
are what keep D.Law’s employees staying with 
them. The �rm also provide industry-leading 
bene�ts packages to full-time employees includ-
ing health, dental and vision bene�ts, paid vaca-
tion, paid holidays, 401K among other perks.

11. PARAMOUNT GLOBAL INC.
In 2026, Paramount Global are proudly 

celebrating 50 years of growth, innovation, and 
people-�rst leadership. What began as a small, 
entrepreneurial operation has evolved into a 
trusted packaging and supply chain partner 
without ever losing sight of the values that built 
its foundation. Respect, Integrity, Communica-
tion, and Excellence (R.I.C.E.) guide how the 
company leads, collaborates and cares for one 
another. The company intentionally invests in 
employee growth, wellbeing and connection 
to purpose through leadership development, 
meaningful recognition, �exible work models, 
and a culture that values every voice. Engage-
ment is embedded in how team members listen, 
respond, and continuously improve. 

12. DISQO
DISQO’s success, and what makes it such a 

great place to work, starts with a high-perform-
ing, team-�rst culture built to win together. 
DISQO champions its customers, aims for 
outsized impact, and show up fully committed 
every day. Grounded in trust, curiosity, and 
startup grit, the company invests in its people 
through strong bene�ts, wellness support, and 
real growth opportunities—from offsites and all-
hands to Hackathons and AI of�ce hours where 
teams collaborate on real business challenges. 
The global teams feel heard, valued, and pushed 
to think bigger, with ideas turning into mean-
ingful impact. 

13. SIGNATURE TRAVEL NETWORK
Signature Travel Network is a great place to 

work because of its service-oriented culture, col-
laborative mindset, and shared sense of purpose. 

‘Culture is not an initiative. 
Culture is the enabler 

of all initiatives.’

LARRY SENN

017-35_BPTW-SUPP_WINNERS.indd   28 8/5/26   1:2� PM



AUGUST 10, 2026 BRANDED CONTENT – LOS ANGELES BUSINESS JOURNAL   39   

MEDIUM COMPANIES (50 - 249 US employees)

Rank Company Website Industry Total # of 
US employees
(full and part time)

Top Executive,
Title

Total # of 
LA employees
(full and part time)

Top Executive
in LA,
Title

1 BAMKO Advertising/Marketing/PR bamko.net 110 Jake Himelstein, President 54 Jake Himelstein, President

2 BNBuilders, Inc. Construction bnbuilders.com 68 Brad Bastian, Principal 68 Brian Dague, 
Regional Business Leader

3 Venstar Technology venstar.com 63 Steve Dushane, CEO 63 Steve Dushane, CEO

4 Automus 
Consulting, Inc.

Consulting automus.com 90 David Binkley, 
CEO & Founder

90 David Binkley, CEO & Founder

5 Balaciano Group Real Estate/Renting/Leasing balaciano.com 68 Shawn Evenhaim, 
Chief Executive Of�cer

68 Shawn Evenhaim, 
Chief Executive Of�cer

6 Michelman 
Robinson

Legal mrllp.com 111 Sanford Michelman, 
Co-Founding Partner

59 Lara Shortz,
 Of�ce Managing Partner

7 Morley Builders Construction morleybuilders.com 149 Ryan Hupf, President 149 Ryan Hupf, President

8 Lumicity LLC Staf�ng lumicity.io 122 43

9 Nourmand & 
Associates

Real Estate/Renting/Leasing nourmand.com 206 Michael Nourmand, President 206 Michael Nourmand, President

10 D.Law Legal d.law 172 Emil Davtyan, 
Founder & Managing Attorney

172  , 

11 Paramount 
Global Inc.

Transportation/Distribution paramountglobal.com 92 Jay Gample, President 92 Jay Gample, President

12 DISQO Technology disqo.com 175 60

13
Signature Travel 
Network

Business Services signaturetravelnetwork.com 96
Alex Sharpe, CEO 96 Alex Sharpe, CEO

14 Greenberg 
Glusker LLP

Legal greenbergglusker.com 211 Bob Baradaran, 
Managing Partner

211 Bob Baradaran, 
Managing Partner

15 Golden Star 
Technology Inc.

Telecommunications gstinc.com 181 Yueh Chin Hsu Wang, 
Owner, President

149 Yueh Chin Hsu Wang, 
Owner, President

16 Gerber Kawasaki 
Wealth and 
Investment 
Management

Finance gerberkawasaki.com 60 Ross Gerber, Highest Ranking 60 Ross Gerber, Program Ranking

17 Laurel 
Employment Law

Legal laurelemploymentlaw.com 84 Joshua White, CEO 53 Joshua White, CEO

18 Windes Accounting windes.com 209 Sean McFerson,
 Managing Partner

80 Sean McFerson, 
Managing Partner

19 HeyTutor Education Services heytutor.com 69 69

20 Cydcor LLC Business Services cydcor.com 156 Vera Quinn, President & CEO 156 Vera Quinn, President & CEO

036-53_BPTW-SUPP_LIST.indd   39 8/5/26   1:26 PM


	2026-BPTW-excerpt 12
	2026-BPTW-excerpt 23



